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Tom tat:
an héa doanh nghiép (VHDN) ving Pong bang song Ciu Long (PBSCL)
Vlé téng thé Céc gid tri vdt chdt va tinh than déic trung khdc biét cia doanh
nghiép (DN) ving PBSCL, trén co s¢ phan tich dii liéu thir cap thu thdp
dege tir tong quan tai liéu, nghién ciru kham phd bang phwong phdp dia - van héa, tac
gid bai viét chi ra nét vin héa séng nude (VHSN) trong VHDN thong qua (1) Mb hinh
VHDN; (2) H¢ biéu trung ciia VHDN; (3) Phwong thirc quan tri DN, cudi cing tdc gid
dé xudt mot sé giai phdp phat huy gid tri nét VHSN trong VHDN vung DBSCL.
Tir khoa: Vin hoa song nuwde, vin hoa doanh nghiép, Pong biang song Ciru
Long.

Abstract:

The corporate culture is the pervasive values, beliefs and attitudes that characterize
a company. In this article, secondary data collected from literature review, exploratory
research with cultural geography shows all possible logical relations between Water
culture and corporate culture after presenting some observation by the author on (1)
the main corporate culture model; (2) Observable artifacts and espoused values; (3)
Corporate governance. Final, the author proposes some approaches contribute to bring
into play water culture value in the corporate culture of Mekong Delta area.
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